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TRAINING SERIES REFRESHER

• Purpose: Create a learning environment in which 

manufacturers and their ISPs liaisons can learn best 

practices for recruiting and retaining untapped talent.

• Audience: Manufacturers, ISPs, and individuals 

interested in workforce challenges & solutions.

• Process

⚬ Learning Sessions led by SMEs

⚬ Webinars led by OMA

⚬ Access to online portal of resources

⚬ Direct access to untapped talent SMEs



TRAINING SERIES OVERVIEW PEOPLE OF COLOR

In this 8-session series, participants will enhance their recruitment, retention, and 
development practices for people of color, with an emphasis on a racial equity lens. 
The curriculum takes into account the specific needs of each employer, industry-
specific challenges, and the demographics of the communities they serve.

March 14

April 18

May 23

June 13

July 18 

August 15

September 19

October 17

Kickoff Session

Introduction to Racial Equity

Uncons. Bias & Inclusive Leaders

Building Inclusive Job Descriptions

Outreach Strategies

Cultivating an Inclusive Culture

Career Development Paths

Strategic Implementation

DATES AND TOPICS 8 SessionsSUBJECT-MATTER EXPERT FACILITATOR

FORMAT

Curriculum builds session to 
session. For maximum 
benefit, consistent attendance 
needed.

NO COST TO YOU

Untapped Talent Learning 
Communities are made 
possible by Ohio’s Good Jobs 
Challenge.

An Ohio-based workforce development 
organization that empowers individuals to 
achieve and maintain self-sufficiency through 
employment.



WORKFORCE RESOURCES IN MYOMA

CLICK HERE TO 
ACCESS MYOMA

https://myoma.ohiomfg.com/MyOMA/WF/MyOMA/WF/Landing_Pages/Learning.aspx?hkey=f83c93d9-c945-4dba-bec2-a1b3d6c2e53b
https://myoma.ohiomfg.com/MyOMA/WF/MyOMA/WF/Landing_Pages/Learning.aspx?hkey=f83c93d9-c945-4dba-bec2-a1b3d6c2e53b


Poll Questions

Introduction Questions:

1. What are you hoping to gain from participating in this training series?

2. What is your biggest challenge related to recruiting, hiring, and 
retaining people of color in your company?



















Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Manufacturing Employment Demographics
Nicole Dunn Chamberlin/Dunn LLC April 2022

Adapted by Debbi Perkul February 2024

Examined by Industry Sector Partnership (ISP) and Manufacturing Extension Partnership (MEP) regions, and statewide

Race/ethnicity

Comparing:

• Demographics for the workforce (all industries)

• Demographics for the population

Sourced from Emsi Developer, Q1 2022 data set



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Answer This Question

• How many more people of color would need to be 

employed in manufacturing to reflect the overall workforce 

and the overall population*(see note)?

Which can help determine:

• How might companies consider setting diversity & equity 

goals across regions? What is realistic given each region’s 

population demographics?



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Results Show

Manufacturing employment in Ohio tends to be:

• Older

• More male

• More White

  than the total workforce & the total population overall.

Disproportionality varies by region



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

State: Ohio

Area: Statewide

Supersector: Manufacturing

Industry: Manufacturing

Data Type: All Employees, In Thousands



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Series Id: LASST390000000000006

Seasonally Adjusted

Area: Ohio

Area Type: Statewide

State/Region/Division: Ohio



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Ohio (Statewide)

People of Color
17% Manufacturing
20% All Industries

+19,600
for parity

Compared to all 
employed workers:

People of Color
17% Manufacturing
25% Pop. Age 0-59 

+55,350
for parity

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Advanced Manufacturing Consortium (AMC)

Compared to all 
employed workers:

People of Color
11% Manufacturing
12% All Industries

+150
for parity

People of Color
11% Manufacturing
12% Pop. Age 0-59

+350
for parity

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Advanced Manufacturing Industry Partnership (AMIP)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
20% Manufacturing
21% All Industries

+850
for parity

People of Color
20% Manufacturing
28% Pop. Age 0-59

+7,250
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Central Ohio Manufacturing Partnership (COMP)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
19% Manufacturing
24% All Industries

+3,900
for parity

People of Color
19% Manufacturing
32% Pop. Age 0-59

+10,650
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

ConxusNEO Manufacturing Sector Partnership

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
17% Manufacturing
19% All Industries

+700
for parity

People of Color
17% Manufacturing
25% Pop. Age 0-59

+2,900
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Dayton Region Manufacturing Workforce Partnership (DRMWP)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population 
age birth-59

People of Color
16% Manufacturing
18% All Industries

+2,200
for parity

People of Color
16% Manufacturing
22% Pop. Age 0-59

+6,400
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Mahoning Valley Manufacturers Coalition

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
12% Manufacturing
16% All Industries

+850
for parity

People of Color
12% Manufacturing
20% Pop. Age 0-59

+1,800
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Northwest Ohio Manufacturing Alliance (NOMA)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
21% Manufacturing
20% All Industries

+0
for parity

People of Color
21% Manufacturing
28% Pop. Age 0-59

+3,750
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Raise the Bar

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
14% Manufacturing
13% All Industries

+0
for parity

People of Color
14% Manufacturing
14% Pop. Age 0-59

+0
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

West Central Ohio Manufacturing Partnership (WCOMP)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
10% Manufacturing
11% All Industries

+700
for parity

People of Color
10% Manufacturing
11% Pop. Age 0-59

+600
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

Workforce Connect Manufacturing Sector Partnership

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
27% Manufacturing
28% All Industries

+350
for parity

People of Color
27% Manufacturing
46% Pop. Age 0-59

+11,950
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

MEP: CIFT (Northwest OH)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
16% Manufacturing
16% All Industries

+250
for parity

People of Color
16% Manufacturing
22% Pop. Age 0-59

+6,200
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

MEP: Columbus State Community College (Central OH)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
19% Manufacturing
23% All Industries

+3,950
for parity

People of Color
19% Manufacturing
31% Pop. Age 0-59

+10,700
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

MEP: Fastlane (West Central OH)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
16% Manufacturing
19% All Industries

+1,750
for parity

People of Color
16% Manufacturing
23% Pop. Age 0-59

+4,900
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

MEP: MAGNET (Northeast and East Central OH)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
17% Manufacturing
20% All Industries

+8,300
for parity

People of Color
17% Manufacturing
26% Pop. Age 0-59

+23,350
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

MEP: OSU South Centers (Southeast and South Central OH)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
6% Manufacturing
9% All Industries

+800
for parity

People of Color
6% Manufacturing
8% Pop. Age 0-59

+350
for parity



Ohio Manufacturing Workforce Partnership 
Partners in Training Ohio’s Manufacturing Workforce

MEP: Techsolve (Southwest OH)

Compared to all 
employed workers:

Compared to the 
total population:

Race/ethnicity uses total population age 
birth-59

People of Color
19% Manufacturing
21% All Industries

+1,150
for parity

People of Color
19% Manufacturing
27% Pop. Age 0-59

+7,350
for parity



















NEXT STEPS

• Recording and materials will be accessible via 

MyOMA Library.

• Short 30-second survey coming your way.



Recruiting and Retaining Women - 03/21/2024

Recruiting and Retaining Justice-Impacted Individuals - 06/20/2024

Recruiting and Retaining People of Color - 09/26/2024

Recruiting and Retaining Veterans - 12/12/2024

2024 OMA WEBINARS

ACCESS ALL OMA WEBINARS HERE

https://myoma.ohiomfg.com/MyOMA/Events/WordpressEvents.aspx?WebsiteKey=d88a1b27-9c9b-4574-811f-2bd41c58562b&hkey=6319e608-79e7-40cf-9257-692db4fd23a4&WordPressPage=7#WordPressPage


Thursday, April 18, 2024

THANK YOU FOR 

ATTENDING!

People of Color Training Series: 
Session 2 – Unconscious Bias and 

Inclusive Leadership
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