OhioMeansJobs.com
Promotes Veterans

More efficient. More effective. All in one place.

Hire Ohio Veterans! Spend less time searching
and more time working. Hire in Ohio.

OhioMeansJobs.com'’s advanced tools and search
filters will help you narrow your talent search for veterans

from many resumes to the most promising ones, saving
you time, effort and money.

¢ Search millions of resumes for free using
keywords or categories (military experience, salary,
education, location, job type, etc.). The first time you
log on, have your state and federal tax ID numbers
handy so you can create an account.

e Save resumes and contact candidates.

¢ Post job openings.
(No registration is needed to post jobs).

e Find and prepare for career fairs, workshops
and other nearby events.

e L.earn more about hiring incentive programs,
such as On-the-Job Training.

¢ F'ind information about wage trends, local
economic indicators and demographic data.
OhioMeansJobs.com even has a new veterans’
talent report that shows the number of veterans
in a given county, as well as their education,
skills and city.



Hire Ohio Veterans!

Contact or visit your local OhioMeansJobs

Center for customized assistance with your workforce
needs, including recruiting

veteran candidates.

Staff at your local OhioMeansJobs Center

can help you recruit, screen and interview
veteran candidates.

Find your local OhioMeansJobs Center by
visiting OhioMeansJobs.com and clicking

Your local OhioMeansJobs Center staff can help
your business:

¢ Post job openings.
¢ Find, screen and interview qualified veteran applicants.

¢ Find talented veterans and candidates in other
special populations, such as older workers, workers
with disabilities and youth.

¢ Understand how veterans’ military skills can match
civilian job requirements.

¢ Organize job fairs and mass recruitments.

¢ Perform skill assessments and aptitude testing.
¢ Establish apprenticeship programs.

¢ Connect with local training providers.

e Access computer training labs, on-site interview
space and conference rooms.

¢ Develop job applications and wanted ads.

¢ Train staff with business and human
resource workshops.

¢ Identify resources for small businesses
and entrepreneurs.

¢ Retain employees and offer them
supportive services.

¢ Apply for On-the-Job Training benefits for new hires.
e Set up Ohio Learn to Earn internships.

¢ Apply for the Work Opportunity Tax Credit when hiring
certain eligible populations, including veterans.
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