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BECOME A FAIR CHANCE EMPLOYER

With low unemployment and declining labor force participation over the past five years, opening job
opportunities for candidates with past justice involvement can help employers in Ohio continue to grow

while making a positive impact in the community.

There is a strong base of evidence demonstrating the value of recruiting and hiring candidates with past

convictions.?

Candidates with past convictions are available at nearly
5x the rate of their peers, and as employees, have
stronger retention and advancement outcomes. ™'

Employers engaging in Fair Chance hiring can also have a significant positive impact on the community.
Employment is the greatest predictor of successful reentry, helping to lower re-arrest and
re-incarceration rates for people with past convictions, in turn helping improve the quality of life in our

communities.

FAIR CHANCE LABOR MARKET IN OHIO”

20.000+ people are released from Ohio prisons annually
’

396.000+ people are released from Ohio jails annually
’

83 OOO+ of these releasees are women
’
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