
 

 

LEARNING EVENT— HUMAN RESOURCES 
 

Navigating Workforce Uncertainties as We Re-emerge  

Time to double down on your people strategy. 
 
Mark your calendar for this 
60-minute webinar 
DATE: Thursday, June 17, 2021 
TIME: 10 – 11 a.m. 
 

Current research tells us that in 2021 we 
can expect up to a 20% turnover of the 
workforce, “The Great Covid Churn.” 
 

Even those highly engaged people who 
have stayed with us are tired, emotionally 
exhausted and will work hard to find some 
sense of control over their lives since they 
have had so little control for over a year.  
 

Research tells us many are waiting for just 
a bit more stability and then they will be 
ready to leave; the majority may already be 
looking. 
 

As we continue to re-emerge, now is the 
time to double-down on your people 
strategy. 
 

Key Topics  
 

• What can you be doing now to retain 
your most highly valued employees?  

• What does your talent pipeline look 
like? 

• Do you have a competitive 
compensation & benefits structure?  

• What are the expectations and 
needs of the workforce now and in 
the future? 

• The power of an Employee Value 
Proposition (EVP). 

 

Who should attend? 
 

✓ Human Resources Professionals 
✓ C-Suite Executives 
✓ In-house Counsel 

Registration fee (for an unlimited number of 
participants at one phone/computer location) 
 

1. OMA Members: No charge 
2. Non-OMA Members: $39 
 

Go here to select this event and register. 
 
By registering for this event, you acknowledge that 
the organization sponsoring this event will have 
access to your name and contact information. 

 

QUESTIONS? Call (800) 662-4463 or 
email oma@ohiomfg.com. 
 

Your Presenter 
 

Susan Pittman is the 
HR Advisory Leader for 
MCM’s HR Solutions 
Group. She has more 
than 25 years of 
experience in the Human 
Resources field with a 
focus in human capital 
strategy and 

organizational development. She has had 
extensive experience in designing and 
implementing people-centered strategies that 
engage and unite diverse missions & 
organizations and working with executive teams 
to create intentional organizational cultures and 
develop talent pipeline and bench strength. 
 

Susan holds a Master of Business 
Administration from the University of Houston 
as well as a Bachelor of Science in Business, 
Human Resource Management from Eastern 
Illinois University. 
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